lowa Board of Nursing

Petition by Joshua Krueger for a

Declaratory Order on } PETITION FOR DECLARATORY ORDER
655—2.10 (1, 2): 2.15(3):

The petition must provide the following information:
1. A clear and concise statement of all relevant facts on which the order is requested.

A. Grand View University had failed to regularly (every two years) update all public documents listed by
the Higher Learning Commission for the purpose of transparent communication and the accurate
presentation of program information to the public, parent institution, and accrediting bodies from
2008 to 2016, For example, the Health Education Services Inc,, or HESI vendor testing requirements for
progression and graduation had been enacted in the program since 2007, but the information provided
in both the college catalog and nursing handbook failed to communicate the HESI program by name or
the possibility of course failure upon a poor HESI exam score in key nursing courses, such as the exit
exam for N-417 or N-401 (Appendix F).

(The 2008 - 2015 GV course catalog's descriptions and testimony from GV faculty identified N-401 as

originally containing the HESI Exit Exam, which was taken in conjunction with the capstone course N-417.)

B. The lowa Board of Nursing’s minutes 2008 — 2015 and Tele-conference minutes did not reflect the
Grand View nursing program'’s following program changes to progression, grounds for dismissal, or
graduation requirements:

e Fall 2011 ; Minimum G,P.A. increase from 2.75 to 3,00 (Appendix A).

¢ 2014 - 2016: Policy change that increased the percentage of HESI final exams in nursing courses and
the alteration of HESI Exit Exam significance from automatic capstone course failure (if a score of 850
or lower) to a 33% portion of the final grade. (Appendix B, C).

¢ 2008 ~2012: Any reported change of N-401, such as a reduction from a program requirement to an
elective, its’ deletion from the program, or its’ replacement as a resource for student success on the
HESI exam/NCLEX-RN (Appendix D,E, F)

(Failure to preliminarily or retroactively seek approval through IBON’s minute suggests that the Grand View
Nursing Department assumed unparalleled sovereignty in these matters.)

2. A citation and the relevant language of the specific statutes, rules, policies, decisions, or orders, whose
applicability is questioned, and any other relevant law.

A. Regular updates (2 years)

a. TITLE 34: SUBTITLE B—Regulations Of The Offices Of The Department Of Education: CHAPTER
Vi—Office Of Postsecondary Education, Department Of Education: §668.71 Scope and special
definitions.

“Misrepresentation: Any false, erroneous or misleading statement an eligible institution, one of
its representatives, or any ineligible institution, organization, or person with whom the eligible
institution has an agreement to provide educational programs, or to provide marketing,
advertising, recruiting or admissions services makes directly or indirectly to a student,
prospective student or any member of the public, or to an accrediting agency, to a State




agency, or to the Secretary. A misleading statement includes any statement that has the
likelihood or tendency to deceive. A statement is any communication made in writing, visually,
orally, or through other means. Misrepresentation includes the dissemination of a student
endorsement or testimonial that a student gives either under duress or because the institution
required the student to make such an endorsement or testimonial to participate in a program.
Substantial misrepresentation: Any misrepresentation on which the person to whom it was
made could reasonably be expected to rely, or has reasonably relied, to that person's
detriment.”
b. Higher Learning Commission - Policy Title: Public Information (FDCR.A.10.070)
“Required Information for Students and the Public
An institution demonstrates that it makes available to students and the public fair, accurate and
complete information in catalogs, student handbooks, and other publications that include, at a
minimum, information about the institution’s calendar, grading, admissions, academic program
reguirements, tuition and fees, and refund policies.” |
¢. IBON 655--2.10:
(1)Policies affecting students. Programs shall provide for the development, implementation and
communication of the following student policies:
d. Progression.
e. Grading system.
f. Suspension or dismissal,
g. Graduation
(2) Information about the program and controlling institution. The following information shall
be published at least every two years:
b. General description of the program.
c. Curriculum plan.
d. Course description
B. Program Changes
a. Higher Learning Commission - Policy Title: Institutional Change (INST.F.20.040)
“10. The initiation of a contractual or other arrangement where in an institution outsources
some portion of one or more of its educational programs to any of the following parties: an
unaccredited institution; an institution that is not accredited by an accreditor recognized by the
U.S. Department of Education; or a corporation or other entity:
* less than 25% of any educational program outsourced to the other party requires
COMMISSION NOTIFICATION;
* 25%-50% of any educational program outsourced to the other party requires prior
COMMISSION APPROVAL; “
b. IBON 655--2.15:
(1) Changes requiring board notification and approval. The program shall submit nine copies of
a proposed change for board approval at least three weeks prior to the next scheduled
board meeting when the outcome will:
Lengthen or shorten the course of study.
Add or delete academic credit in a course required for graduation.
Add or delete a course required for graduation.
Alter graduation requirement
Reduce the human, physical or learning resources provided by the controlling
institution to meet program needs as described in rule 2.7(152)
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3. The questions petitioner wants answered stated clearly and concisely.
A. 655-2.10(1,2)

a. lIs the Grand View Department of Nursing required to publicly publish updated program
information within the parent institutions course catalog and nursing handbook based on a
2 year minimum publishing interval? 655-2.10(2)

b. When a parent institution publishes a updated course catalog, should the institution's
Nursing Department insure that they have a program summary within the new document
that reflects any known out of pocket cost for required vendor (ex: HESI, ATl) testing, any
known out of packet costs for required post-graduate NCLEX-RN preparatory tests, and/or
specific program requirements that may effect progression/graduation?

c. Should the individual course information provided in the college catalog and nursing
handbook be in a non-misleading language, that is formulated with the intention of course
transparency for aiding students and non-students in developing an accurate understanding
of subjects covered within each class, to aid in the development of a mental image of the
general progression of information a student will experience over a courses term, each
courses benchmarks or requirements, and/or a concise description of consequence for
students that fail to meet benchmarks or requirements?

d. Did the Grand View Department of Nursing comply with the IBON education policy 655-
2.10 (1, 2) from 2008 to 20167

B. 655-2.15(3)

a. Did the GV Department of Nursing's obtain IBON approval for the following changes to their
undergraduate nursing program? If so how?

i, Minimum G.P.A. increase from 2.75 to 3.00.

ii. Altering a nursing program’s vendor {ex: HESI, ATl) exam policy, from automatic
course failure, to applying the vendor exam result of a 25 - 33% portion of a students
final course grade.

iii. Reduction of required curriculum or deletion of N-401: “Computers and NCLEX-RN”.

(Was identified as required to be taken in the last semester of a nursing program,

contained the programs vendor exit exam, and was taken in conjunction with the

capstone N-417)

iv. Replacement of a course resources for student preparedness for the vendor exit
exam/NCLEX-RN (resources found in N-401).

b. If the purpose of an IBON board meeting is to publicly fulfill its’ responsibility as a regulating
body of subjects refereed to in the lowa Nursing Act, then how could the GV Nursing
Department obtain IBON approval for significant program changes without evidence in the
public records of the IBON board minutes or Tele-conference board minutes prior to
implementation, from 2008 to 2015?

c. Did the Grand View Department of Nursing comply with the IBON education policy 655-
2.15 {3) from 2008 to 20167

4. The answers to the questions desired by the petitioner and a summary of the reasons urged by the
petitioner in support of those answers.

A. The GV Department of Nursing failed to publish concise course information within the parent
institution’s course catalog at least every 2 years (as per IBON and HLC policy), for the benefit of
perspective students, current students, the parent institution, and the Board of Nursing. This is evident
in the GV college course catalog's descriptions from 2008 to 2016, in which the Nursing Department’s




academic program and individual course summaries remain predominantly identical to outdated
descriptions that are greater than 5 years old (Appendix F). Despite significant documented changes
that occurred in the GV nursing program’s progression policies, course requirements, and academic
focus, during the department's IBON imposed probationary status from 2012 to 2015 (Appendix B, G).
This stagnancy resulted in the general public, bodies of authority, and cohorts of nursing students,
being mislead in their interpratation of course catalog information of a nursing program that had little
to do with how current nursing students were required to progress. In addition, the neglect appears
calculated because it is only present in documents that are regulated by accrediting bodies. This
understanding is based on the fact that the Nursing Department’s private Nursing Blackboard page
contained more accurate information on current course practices and requirements from 2014 to
2016, Furthermore, the BB nursing page suggests a non-automated process due to the fact that N-401
is included as a requirement despite its’ reported deletion as an “elective” within the GV Nursing
Department's 2012 — 2013 annual report to the IBON Education Department and its' deletion in the
"2015 — 2017" GV course catalog {(Appendix D).

. The GV Department of Nursing was required to give IBON notification and/or seek approval for the
changes to the minimum G.P.A. increase from 2.75 to 3.00, when altering the nursing program’s HESI
exam policies in matters that distinctly effected progression/graduation, during the deletion or
reduction of N-401, and in identifying the replacement of the courses value as a tool for HESI
Exam/NCLEX-RN preparedness within the program. Evidence of this assertion is based on several
factors. Aside from some annual reports to IBON, the GV Nursing Department failed to update key
sections of course information that was subsequently supplied to the parent institution and the IBON
Education Department. This lacking is displayed in a statement provided by Dr. Ross Wastvedt (Dean of
Academic and Student Affairs) in which he observed that N-401 was never reported as an “official”
requirement for graduation (Appendix E). Yet, from 2008 to 2016 the college catalogs and online
Blackboard page for the nursing major, reflected that N-401 was required to be taken with the
capstone course N-417. In conjunction, Dean Wastvedt attempted to justify this conclusion with the
understanding that the Nursing Department had/has the authority to alter, create, and suspend
programs without mandatory oversight of the parent institution’s curriculum committee (the
designated HLC standards enforcement body) as long as a course is considered by the Nursing
Department as non-essential to the majors requirements (Appendix E). These factors coupled with the
GV Nursing departments period of struggle during it’s probationary status, suggest that if the program
wished to make rapid alterations to existing requirements for “improving student success” all that was
needed was for the department to internally consider an established requirements as not having been
"officially” a requirement for the students. This reasoning may have founding during infrequent or
minor alterations to a program but over time calculated small infrequent changes can result it the total
erosion of previously established standards of practice. For example, for the last 5 years, students
taking N-417 have had to abruptly adjust to the GV Nursing Department’s deviation from the course
official catalog listing as 1.5hrs lecture and 5hrs clinical course. While in reality the students taking the
capstone course have only met one day a week for lectures, performed a 33 hour nurse manger
preceptorship, performed a 88 hours floor nurse preceptorship, and had a mandatory out of pocket
cost for an 85 hour NCSBN's NCLEX-RN prep course that was to be completed before the first HESI Exit
Exam during the 8th week of the nursing students final semester (Appendix C, F). Each of these
changes was not made known to the parent institution, current students (non-senior level), or
perspective students. Assumably, because each change was not considered to be significant enough to
warrant approval with the parent institution’s curriculum committee.

5. The reasons for requesting the declaratory order and disclosure of the petitioner’s interest in




the autcome.

The rationale behind my petition is based around a theory | developed for my senior Nursing research
project, that the GV Nursing Department’s HESI centered curriculum expectations are ho longer a product of
an evidence-based practice. This idea was based on the discovery that for the last 8 years, students that tested
less than 849 on the HES! exam automatically failed the required capstone course and were thusly prohibited
from taking the NCLEX-RN until a satisfactory score was achieved. Primarily, this practice was an attempt to
directly manipulate the department’s NCLEX-RN first-time pass rate statistics, through the mistaken
assumption that students with a score of 850 or greater were empowered with a 96% likelihood of NCLEX-RN
first-time passage, while a score of 849 or less would imply greater than average likelihood of failing the
NCLEX-RN. However, a basic analysis of the averaged success rate of graduating GV students with scores
greater than 850 revealed that the 5 year first-time pass rated or the NCLEX-RNs was 77% (see Appendix H). |
believe this oversight can only be made possible by an administration that believes that their vendor products
are tools designed to help a nursing program both prepare students for the NCLEX-RN and determine which
students are most likely to fail the NCLEX-RN. Yet in reality, no known vendor package has ever claimed to be
able to predict a students failure. Ultimately, my project revealed that vendors can only ever hope to
determine some of the possible trends or characteristics of successful nursing graduates and that private
company's that produce nursing prep packages are basing their exams on estimates of information within
previous versions of the NCLEX-RN.

In addition, during a meeting with Dean Wastvedt and Dr Cathine Homard on March 15, 2016, the
petitioner was informed; 1) the IBON Education Chair was disturbed by my inquiry in to the GV nursing
program, 2) IBON Eduction Chair and staff would no fonger assist me, 3) All GV staff would be advised to direct
me to file a complaint “ to prevent further waste of resources”, 4) if | filed a complaint it would be disregarded
as baseless by both departments, and 5) if | continued to publicly ask “potentially damaging questions” about
the college’s practices | would be retaliated upon in kind (Appendix E). Thus | also wish to determine if the
speculative statements made by Dr. Homard and Dean Wastvedt, made on the behalf of IBON and the IBON
Education Chair, were based in fact. .

6. A statement indicating whether the petitioner is currently a party to another proceeding involving the
questions at issue and whether, to the petitioner’s knowledge, those questions have been decided by, are
pending determination by, or are under investigation by, any governmental entity.

The petitioner is NOT currently a party to another proceeding involving the questions at issue and whether, to
the petitioner’s knowledge, those questions have been decided by, are pending determination by, or are
under investigation by, any governmental entity.

7. The names and addresses of other persons, or a description of any class of persons, known by petitioner
to be affected by, or interested in, the questions presented in the petition.

All students that payed or are paying to be apart of the GV nursing program from 2008 to 2016. Those
affected the most would be students that were required to change majors or pay additional costs. The least
effected would be current students within the program.

8. Any request by petitioner for a meeting provided for by X.7(17A).
The petition must be dated and signed by the petitioner or the petitioner’s representative. it must also include
the name, mailing address, and telephone number of the petitioner and petitioner’s representative and a
statement indicating the person to whom communications concerning the petition should be directed.




(An agency may wish to describe here a simplified alternative petition form that would be more
appropriate for some members of its clientele in light of their particular circumstances.

The petition would like a meeting if IBON has any questions or is able to provide evidence of the GV Nursing
Department’s legitimacy in matters discussed within this petition.

Joshua Krueger
911 Dewey St
Perry, I1A 50220
515-450-1026




Appendix A
GV Department of Nursing Alters 2.75 Minimum G.P.A. Requirement 2008-2011 (2 pages)

GRAND VIEW \Vr

VERS

2010-2012 Grand View University Catalog
~ Addendum ~




The following changes have been made to the admission, progression and graduation
requirements for the Nursing Major, effective for admission for Fall 2011 and thereafter. These

1. REACH Admission Assessment {A2) Examination:

Applicanis must achieve 80% or greater on the following three REACH A2 tests: Reading
Comprehension, ’Vocabulary, and Basic Math Skills. Students with unsatisfactory scores may
repeat tests for the next admission cycle by taking the second version of the appropriate test.
(This requirement pertains to pre-licensure applicants only. This does not apply to RN-BSN
program applicants.)

Applicants must have a minimum cumulative GPA of 3.0 to be admitted to Nursing.

3. Progression Requirements:

Students must maintain a minimum cumulative GPA of 3.0 to register for all nursing courses
except Nursing 110.

4. Graduation Requirements:

Students must have a minimum 3.0 major GPA and minimum 3.0 cumulative GPA to graduate.




Appendix B

GV Department of Nursing’s Letter to IBON in Response to Failing to Meet Terms of Probationary Release
2012-2015 (2 pages)

Respectfully, the Grand View University Department of Nursing {GV DON) offers the following as the
Board of Nursing {BON) deliberates the status of the nursing program.

Grand View’s DON was granted full six-year approval by the BON in 2010. One of the recommendations
by the BON was to continue o incorporate strategies to improve NCLEX test results. Some of the
initiatives implemanted include the following:

» Increased admission and progression GPA to 3.0. The first class under this GPA requirement
graduated in Spring 2014,

» Completed comprehensive curriculum review after input from two different consultants, leading
to: 1) higher level course and clinical outcomes; 2) review of NCLEX Test Plan with subsequent
course modifications; 3) changes in how standardized exams were used throughout the
program; and 4) increased rigor of objective tests. .

s Increased the percentage of objective testing throughout the curriculum, with attention paid to
testing strategies. ‘ ‘ ’

» Revised the nursing curriculum. The first cohort in this new curriculum will be admitted to
nursing Fall 2015. '

e Implemented standardized exams throughout curriculum along with a case study package.
Created a remediation reflection form to have students evaluate their own performance and
create an academic success plan with guidance from their advisor.

Decreased number of attempts allowed on Exit Exam per advice of consultant. .
intensified faculty development, with ten nursing faculty members attending NCLEX-related
faculty development conferences in 2010 and 2011. One member was selected as an NCLEX
test item writer in 2012. ’

s Intensified focus on test development, with af} full-time faculty completing a 17.5 contact-hour
Test Development and item Writing course in 2012-2013.

® Provided three-day Hurst Live Review for students at end of final semester. This is now
changing to allow students to take it before the final semester if they choose.

In Fall 2012, the BON placed Grand View’s DON on provisional status. The BON listed three conditions
reguired of the GV DON in order to have the provisional status lifted:
1. Grand View’s NCLEX passing percentage for first-time candidates shall show continuous
improvement for three consecutive calendar years, 2012, 2013, and 2014, ’
2. Atthe end of the three consecutive calendar years (2014), Grand View’s NCLEX passing
percentage for first-time candidates shall meet or exceed 95% of the passing percentage. >
3. The program shall notify curyent and prospective students of provisional approval.

Looking at aggregate data provides an overview of how the GV DON has performed over time. Table 1
shows Grand View’s first-time pass rate as compared to the nation and state.

Table 1. NCLEX First Time Pass Rates. 7
Year # passed first time/# tested First-time Pass Rate 95% of
Nation .~
lowa Nation | Grand lowa Nation | Grand View -
N . | View ]
2012 | 1,913/2,120 | 135,743/150,261 | 50/57 90.24% | 90.34% | 87.72% 85.82% .
2013 | 1,821/2,214 | 128,792/155,085 | 48/52 82.25% | 83.04% | 92.31% 78.14%
2014 | 1,759/2,247 | 128,700/157,257 | 51/67 78.28% | 81.79% | 76.12% 77.7%
Total { 5,493/6,581 | 393,235/462,613 | 149/176 B83.47% | B5% 84.67% 80.75%




1 -
The aggregate data demonstrate that Grand View met the BON directive of pass rates > 95% of the
nation when viewed over three years. Analyzing pass rates over time is important to consider because
pass rates for alf programs, the nation, and the state show variability year to year. Thatis precisely why
regulatory and accrediting bodies evaluate nursing programs over a period of six {IBON) or five to ten
[CCNE) years rather than by a spot check in a short time period. Over this three-year time period, 177
Grand View graduates obtained RN Licensure {150 on first attempt; 27 on retesting), helping to fill RN

positions primarily in lowa.

QOutcomes
Grand View’s outcomes related to the BON conditions placed in 2012:
1. Grand View’s NCLEX passing percentage for first-time candidates shall show continuous
improvement for three consecutive calendar yéars, 2012, 2013, and 2014. ‘
o Grand View showed improvement in first-time pass rates for 4 consecutive years; 2010,
2011, 2012, and 2013, but not in 2014,
2. Atthe end of the three consecutive calendar years {2014), Grand View’s NCLEX passing
percentage for first-time candidates shall meet or exceed 95% of the passing percentage.
» In 2014 Grand View's first time pass rate (76.12%) was 93% of the nation and 97% of the
state of lowa. The pass rates for Grand View, the state {78.28%), and the nation

{81.79%) trended down in 2014,

Year First-time Pass Rate
lowa Nation | Grand View |
2013 | 82.25% | 83.04% | 92.31% '
{2014 | 78.28% | 81.79% | 76.12%

The dip in pass rates in 2014 is disappointing, but Grand View is confident we can
rebound. The first quarter results {75%) were unexpected. They were strong
academically, so their low pass rates surprised us. The second quarter passing
percentage was 90%, which was higher than both the state {86.18) and the nation
{86.19). .
The 14 students who delayed testing, quarters 3 (44.44%) and 4 (50%) had very low pass
rates, Studies show that delay in testing leads to lower pass rates {NCSBN). Of interest,
the last four testers were part of a pilot test-taking skills tourse. Though the course
demonstrated success with 60% {6/10) of students meeting benchmark on a
standardized exam, two of four students passed NLCEX on their first attempt. In piloting
this course, the GV DON understood it was taking a risk in decreasing the 2014 pass
rate, yet we felt an obligation to those students. As a result, the GV DON slipped under
the 95% of nation results {the GV DON would have been right at 95% of the nation if
those four students had not tested). The positive outcome is that two niirses earned
their licensure who might not have absent the pilot.
In 2014, 62 Grand View graduates obtained RN Licensure {51 on first attempt; 11 on
retesting), helping to filf RN positions primarily in lowa,
3. The program shall notify current and prospective students of provisional approval.

» This condition was met through a letter to current students. For prospective students,
the status is provided within the visit packet and on the department web page.

E ]
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Appendix C
GV Nursing 417 Leadership B/ T: 0700-1230, Th:0900-1130 Official Listing and N417 Syllabus pg 1, 2, 8, &10

(5 pages)
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GRAND VIEW \!r

UNITVERSI

Course # and Title: N417 Leadership B Instructor: Lisa Laughlin RN, MSN, SANE

Department & Course #: Nursing 417 Office: Wellness 213

Term: & Phone: 515-263-2956 (office)

Course Meeting Times: Thursday 515-460-1756 (cell)

0200 to 1120 , Email: llaughlin@grandview.edu
Office Hours:

‘iass/seminar hours per week: 2.5 Monday 0800-1200

Clinical hours per week: 120 hours/semester Thursday 0800-1200

Other hours by appointment

Course Description and Prerequisites

Course Description: Students come to new understandings and knowledge through critical inquiry of the
lived experiences occurring within nursing situations encountered in multiple client care settings. Central to
this course is the dynamic interconnectedness of students entering into caring relationships with groups of
clients and the development of leadership and management perspectives in preparation for transition to
practice. Students construct their own learning opportunities by knowing and understanding the unique
caring of a nursing situation. The students draw upon past lived experiences and discover new
meanings. In addition to meeting course requirements, students must meet the stated national
benchmark on the standardized exit exam,

Prerequisites: NURS 332 and 333. Nursing 417 must be taken in the last semester of nursing
coursework.

Credit Hour Expe Mons

ThlS course isworth 5 crediis. 4¢ raquired by Grand View's credit hour policy found in the University
4 dan oxiznate amount of time In face-to-face classroom activities (normally

750 minutes per creait hour) and approximately twice that amount of time In independent learing

activities, as shown in the table below. Lab, studio, performance, internship, practicum, and clinical

COUrses may vary.

faie
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Grading Scale Percentages
90-100 = A 70-79=C <60 =F
80-89=8 60-69=0D

*Grades are calculated as percentages. If the calculated grade results in a portion of a point, those
2 0.5 will be rounded up.

Hem Paint value % of Total |
Poinis

Assigned Reading

Knowledge Development Assignments — 10 100 22%

Mentoring paper ' 40 9%

Narrative 20 4%

Case study 40 9%

Midterm exam 50 11%

Final exam , » 50 1%

Cvoive exit exam | ‘iivi‘: 33%

Phstimacoiogy exaim competence prior to clinical k'ﬁequired

Skills checkout prior to clinical and selected simulation during the | Required

semester.

Completion of a review course Required

Total 450 points 100%

Pharmacology Exam - A pharmacology calculation exam will be given the first week of the
semester and students much achieve a score of 100% to demonstrate competency. If a score of
100% is not achieved, students must retake the test until a score of 100% is achieved. Students
will not be allowed to attend clinical with their clinical preceptor (perform any patient care) until
they have achieve the 100% score. ’
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Evolve Exit Exam Requirerment for N417

The purpose of this information is to assist the student in meeting the benchmark score on the Evolve
Exit exam and be prepared to pass the NCLEX-RN exam,

1. Enroll in the NCLEX-RN Review course prepared by the National Council of State Boards of
Nursing. Students may enroll in the 3 week, 5 week, or 8 week course. Keep in mind if you
purchase the less expensive 3 week program, but do not complete within that time, you will
need to purchase an additional course to extend your time. Therefore, select a reasonable time
frame that best fits your schedule. Please go to the following web site for more information ar

”’“ LR tee ke e e e e D e s R e R D R

7. The exit exam #1 will be scheduled foriach 8.oftha comacter
3, Inorderto be able to take the exit exam #1, the student must complete the following:
a.  Provide faculty with a comptletion certificate of the NCLEX-RN review course.

b, Achieve a score of 90% on the Evolve comprehensive exams 1, 2, and 3. These exams may
: imoc a6 necessary.

4, Students earn points on the Evolve exit exam based on their conversion score on the exit
exam. For example, a conversion score of 88 earns 132 of the 150 points. Students earn the

higher of the two exit exam scores.

-8, |f the student scores less than 850 on Exit exam #1 a learning contract will be developed by the
course faculty to help the student to meet the benchmark score on the second Exit Exam. This
will include Evolve remediation, case studies, and patlent reviews.

6. If the student scores more than 850 on the Exit exam #1, the student will develop a learning
contract in conjunction with the course faculty to assist them in increasing their score on the

corond Exit Exam.

7. All students will take the Exit Exam #2 during finals week. In order to be eligible to take ¢
second Exit Exam, the student must have completed thelr learning contract.

2a ams & proctored oy Grand View facuity or siait and administered at Grand

View University.

9. During the exit exams the students will follow the Evolve guidelines for test taking. No water,
food, phones or texts will be allowed in the testing rooms and breaks will be limited to one per
hour. The testing procedures will be modeled after the NCLEX exam.

10. The time limit for the exit exam is 4 hours.
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Students will be re: unsible for devel oping a contract with their assigned manager and their assiy” =0
clinlcal preceptor which defineates the hours they will be spending with them. All contracts must be
approved by the faculty,
Students must spend at least 32 hours with their assigned manager and 88 hours with their assigned
clinical preceptor by the end of the semester. At the completion of each clinical, the student and the
preceptor (manager /clinical) need to comment on and sign/date the clinical log.

At midterm, at least half of these hours (16 hours with the manager and 44 hours with the assigned

chnscai preceptor] must be completed. At midterm, the student must receive an evaluation from their

=nd manager. Based on these evaluations, additional clinical hours may he need:
meh‘i (NRLg R v i %

Clinlcal Agency Policies

Students must follow the policies of the clinical agency they are assigned. No cell phones are allowed at

clinical. Students must wear their GVU student uniform and name tag as described in the nursing
student handbook.

o Lsuiaged to work 8 to 12 hours shifts. These shifts are 0700-1530, 1500- 2330, 2300-
0730 O“fCiO 1930, or 1900 to 0730. All shifts are 85 hours or 12.5 hours In length to allow for the

giving and receiving of report. No more than 10 hours of the 88 hours with your clinical preceptor may
ba in partial shifts,

Wiggio — All clinical hours, with both the manager and clinical preceptor must be posted on the

classroom wiggio site at least 48 hours prior to clinical. Failure il result in an ac

ntr

" You will receive an invitation to the group. Click on the link and add to the calendar. Do not use the

mobile application, as it does not work consistently. The calendar will look like the following -

Create Event

Schedule an event, mesting, or due date. Notification of this event will be sent to all participants, and will '
disptay on their calendars.

Event Name{ BGaul - clinical preceptor
e mene oo w0 ™ Allday

Repeat ! "l

ptam{ mercy 78

15




Appendix D
GV’s 2012-2013 Annual Report: Sections 8-10 (2 pages)

SECTION Vi - CURRICULUM

A. List required nursing courses being tanght for the first time during the 2013-2014 year. If the
courses have replaced previous nursing courses, please indicate the course that was deleted and

describe the effect on graduation requirements brought about by the change.

first time during the 2013-2014 year.
indicate the course that was deleted

B. List required non-nursing courses being taught for the
If the courses have replaced previous required courses, please
and describe the effect on graduation requirements brought about by the change.

C. Does your institution provide online courses that meet nursing requirements? No
D. Does your program provide online nursing courses with clinical components? No
£

No

E. Is your program provided predominantly in an online format?

SECTION IX — POLICIES/COLLEGE CATALOG

Submit most current College Catalog and indicate page numbers that correspond to the following
policies. If policies are not located in college catalog please attach a copy of the policy to the

report.

1. ADMISSION OF STUDENTS Pgs. 25-30, 124-125
2.PROGRESSION Pgs. 36, 70, 125-126, 224-226
3.GRADUATION Pgs. 59-60, 124-126, 153-154
4.STUDENT HEALTH AND WELFARE Pgs. 31, 40,

SECTION X - PROGRAM GOALS

A.  Identify how your program goals for the previous academic year have been achieved.
2012-2013 Division of Nursing Goal Achievement

1. Al nursing faculty will complete the NCLEX Test Development and Item Writing online,
self-paced CE course by completion of the 2012-2013 academic year. '
a. All nursing faculty have completed the 17 hour NCSBN NCLEX Test
" Development and Item Writing online CE course.

2. Continue the curriculum revision process to include the Essentials of Baccalaureate
Education, the NCLEX Test Plan, and other national guidelines for curriculum standards.
a. The nursing curriculum revision is nearing completion with another Retreat
planned for April 29" and all syllabi will be submitted to the University
Curriculum Committee by September 1, 2013.




3. Analyze changes in program standards for admission and progression to address ongoing
NCLEX pass rate challenges.

a. The Admission Assessment Vocabulary test pilot was completed resulling in
dropping the Vocabulary test from the A2 requirement so the only tests that are
required are the Reading and Math tests with an 80% minimum pass.

Curriculum Committee recommendation to nursing faculty to only allow two
attempts at the 850 HESI Exit Exam benchmark. A more formal remediation plan
has been implemented. NURS 401 (clective) has been dropped and a live three
day end of program review course has been provided by HURST.

c. NCLEX Task Force has been developed including stakeholders from within and
outside of the University to address the IBON provisional status.

The perceniage of the course grade attributed to the benchmark test has been

increased in all courses. Benchmark testing has been added to Pathophysiology
and Pharmacology.

4. Continue to develop and analyze the databases which contribute to decision-making for
the Division of Nursing.
a. Databases and tracking of HESI Exit Exam 1 & 2 continue to be maintained and
the source of analysis of trends. Minitab is being loaded to selected computers
and will be used in the near future for ease of data collection and reporting.

5. Continue Division of Nursing representation and collaboration with other departments
related to the general education core, advising, and program delivery.

a. Several meetings have been conducted with Natural Sciences faculty to improve
scheduling of courses and sections. These meetings have also been useful in the
nursing curriculum revision processes with implications for Nutrition, Psychology
and Chemistry.

b. Collaboration with CPAL resulting in an off-site RN-BSN program.

¢. Continued representation on Core over site.

6. Evaluate current simulation pilot experiences and further develop opportunities for
simulation learning activities with community clinical partnerships.
a. See Simulation End of Year Report.
b. Simulation growing in use in NURS 302, NURS 330, NURS 331 and NURS 417.
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Appendix E
Email Correspondence Between Petitioner, Dr. Ross Wastvedt Dean of Student Affairs and Academic, and
Deborah Gannon of GV College Curriculum Committee -no response (3 pages)
From: Joshua Krueger
Sent: Monday, March 28, 2016 12:39:29 AM
To: Deborah Gannon
Subject: Fw: Response

Deborah Gannon

**x Eor your consideration: Dr. Ross informed me that he saw no voilations in the issues | brought to his
attention, that he would advise all knowledgable staff to refrain from assisting me with information, that
he encouraged me to file a grievance in theNursing Department, and that if | continued to pursue-my-
questionsjcase-doubt-on the standing of the nursing program, the college may response to me in kind.
Therefore | will not expect you 1o respond but will hope that you might. ***

On Thursday, 24th | had a meeting with Dr. Ross Dean of Student Affairs and Dr. Homard Department of
Chair about my personal (non-academic) research in to the history of nursing programs status with the
board of nursing. Both, verbally informed me that | did not have a solid understanding of the functions
or processes of the broad of nursing and the curriculum committee {in regards to regular changes to
curriculum in the course catalog) but failed to provide any source material for me to improve my
understand. The following are questions that | hope you will choose to help me understand:

-Does the curriculum committee have any relationship with the fact that a majority of the public/student
college information has failed to change for the Nursing Department for 8 years? Is common acrossed
Grand View?

-About NURS: 417- Both Dr. Ross and Dr. Homard stated that the 120-125 hour preceptorship, the 85
online course, and Thursdays lecture worth 5 credit hours for total of 19,000mins of total student work
was approved by the school during a recent meeting. Is this correct? {(Attached picture of Nursing BB
page with accuracy course descriptions)

-About NURS: 401 is forwarded email from Dr. Ross. Is this accurate information in relation to the
attached picture of the 2014-2015 catalog year for the classes appearance {in which it mentions that it
a requirement)?

Thank you
Josh.

From: Joshua Krueger

Sent: Saturday, March 26, 2016 9:14:45 AM
To: Ross Wastvedt

Cc: Cathy Homard

Subject: Re: Response
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Dr Ross Wastvedt

In the in all official documents presented to accrediting bodies {e.i. college catalog) NURS 401 is stated
as a requirement for taking NURS 417.

Josh

From: Ross Wastvedt

Sent: Thursday, March 24, 2016 2:16:03 PM
To: Joshua Krueger

Cc: Cathy Homard

Subject: Response

1 was able to learn the information needed within hours, not weeks, so can communicate with you about
NURS 401

Since NURS 401 was never officially a major requirement for nursing, the Grand View curriculum
committee would not have needed to approve its removal until requested by the department. ltisa
departmental/administrative decision on when to offer courses like this one, and the department chose
a different route to help students prepare for NCLEX. Further, we have not yet deleted all of the “old”
required nursing courses at this point, while they are being phased out at differing rates. Some of the
“old” courses, including 4071, were deleted for this year’s catalog because there are no students who
need to take them. This was done to prepare for the new registration software. The remaining “old”
courses will be deleted as e2ach reaches a similar status.

I trust this information addresses the guestion you posed.

Dr. Ross Wastvedt

Dean, College of Humanities and Education

Acting Dean, College of Social and Natural Sciences
Professor of English

Grand View University

1200 Grandview Ave,

Des Moines, 1A 50316

Email: rwastvedi@arandviewedu<mailto:kvanblair@grandview.edu>
Phone: 515-263-6036

Grand View University engages, equips, and empowers students to fulfill their individual potential and
serve society.
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Ross Wastvedt
To: etOsicOfactumest@gmall.com more...

Fw: Nursing Meeting
August 27, 2016 at 1128 PM
All Mail

From: Ross Wastvedt
Sent: Tuesday, March 15, 2016 2:19:41 PM

To: Joshua Krueger; Cathy Homard

Subject: Nursing Meeting

When: Thursday, March 24, 2016 11:25 AM-11:55 AM.
Where: Dr. Homard's Office

Josh,

Of the times you sent, this is the one that we both have free.

Meeting Notes: 15MAR2016
-Dr. Homard stated that the annual reports (that | provided from the IBON records) were all that was required
to make changes to graduation/progression requirements. Doesn't think N-401 ever required in any cohort.

-Dr. Homard and Dr. Ross believed that the parent intuition expects DON (and possibly others?) to police self
in regards to CCNE, IBON, and HLC. !

-Dr, Homard and Dr. Ross agreed that N-417 is not required to offer more than 5 credits per {current) 19,000
minutes of required student time investment (per HLC regulation) and both agreed in a separate exclusive
meeting that the regulations only referees to course that are under-minutes per credit hour.

-Dr. Ross states, “This is not a threat but . . .”, if | insist on staining the departments reputation and “wasting
everyone's time” the college will “retaliate”.

-Dr. Ross saw no issue with GV DON practice, stated that if | filed a complaint with him he would rule against
me, restricted me to file a complaint with Dr. Homard but stated that he would recommend that she rule
against it as well, and sighted CCNE as an organization that investigates state BON and HLC program
standards.

-Dr. Ross informed me that no staff on campus be willing to “waste their time and resources” with my inquiry.
Also, Dr, Homard stated that Dr. Jimmy Rayes of the IBON Eduction Department informed her that he was
disturbed by my inquiry and both stated none would aid me their either.
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critical inquiry of the lived experiences
occurring within nursing situations
encountered in institutional settings. Central
to this course is the students entering into
caring relationships with the intent of
nurturing the well-being of children and
families from diverse backgrounds.
Prerequisites: BIOL 140, NURS 301 and 302.
NURS 330 may be taken concurrently with
NURS 331

NURS 331
Nursing Situations with Adults within
Families in the Institution
5 credits

In this course students come 1o new
understandings and knowledge through
critical inquiry of the Jived experiences
occurring within nursing situations
encountered in institutional seltings. Ceniral
to the students’ learning is establishing caring
relationships with the intent of nurturing the
well-being of adults and families from diverse
backgrounds. Prerequisites: BIOL 140, NURS
301 and 302. NURS 331 may be taken
concurrently with NURS 330.

NURS 332
Nursing Situations with Families and
Children within Families in the Community
5 credits

In this coursr students come to new
understanding and knowledge through
critical inquiry of the lived experiences
occurring within nursing situations
encountered in a vasiely of sellings. Central to
this course is the students entering into caring
relationships with the inten? of nurturing the
wel-being of children, families with diverse
populations, and communities with diverse
backgrounds. Prerequisites: S5OCS 101, NURS
330 and 331. NURS332 may be taken
concurrently with NURS 333,

NURS 333
Nursing Situations with Adulls within
Families in the Community
5 credits

In this course students come to know and
understand long-term caring velationships
with clients from a variety of valnerable
populations. These incdude
individuals/aggregates living with chronic
mental andfor physical illnesses, in a yoriely
of commmumity settings. Prerequisites: PSYC
320, SOCS 101, NURS 330 and 331. NURS 333
may be taken concurrently with NURS 332.

NURS 398
Public Hospital Management
2 credits

This vourse is designed to engage students
in experiences connected 1o a public hospital.
Specifically, students engage in interactions
with various departments of the hospital. This
course ultimately gives students a wide lens
view of policy-making in public hospitals.

The ultimate goal of the course is to develop a
project that will benefit the hospital.
Prerequisites: NURS 301 and 302, or consent of
the instructor.

NURS 401
Computers and NCLEX-RN
1 credit

Leamning activities engage students in
using critical inguiry to enhance their nursing
knowledge as part of their preparation for
NCLEX-RN. The course equips students with
test-taking skills, test-anxiety management
strategies, and computer testing expuriences.
Students will take standardized exit exams in
this course to meet the requirement for NURS
417. Prerequisite: students must be in their
final semester of nursing coursework.

NURS 417
Leadership: A Commitment to Society
5 credits

Students come 1o new understandings and
knowledge through critical inquiry of the
lived experiences occurring within nursing
situations enconntered in muliiple client care
settings. Central to this course is the dynamic
interconmuctedness of students entering inte
caring relationships with groups of clients and
the development of leadership and
management perspectives in preparation for
iransition o praciice. Students construet their
own learning opporlunities by knowing and
understanding the unigue caring of o nursing
situation. The students draw upon past lived
experiences and discover new meanings. In
addition to meeling conrse requirements,
students must meet the stated national
benchmark on the standardized exit exam.
Prerequisites: NURS 332 and 333, NURS 417
must be taken in the last semester of nursing
coursework.

NURS 450
Professionalism 11
4 credits

in this capstone course, students enter into
coring relationships with sociely.
Opportunities are provided through lived
experivnces in nursing situations that allow
students to be directly involved in social
responsibility. As students explore nursing
research and policy grounded in evidence-
based practice, they further incorporate
professionalism inte their way of being.
Prerequisite: MATH 341. NURS 450 must be
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taken in the last semester of nursing course
work.

PHIL 205
Introduction to Philosophy
3 credits

This course is an introduction to the goals
and methods of philosophy, involving the
nature of philosophic reflection, the origins of
philosophic inquiry, and the rele of reasoning
in human life. Readings, both classical and
contemporary, in such areas as ethics, political
philosophy, philosophy of religion, and
philosophy of art are the basis for discussions
on the mature of moral goodness, the
achieverent of justice in society, the existence
of God, and other vital issues.,

PHIL 210
Introduction to Ethics
3 credits

This course secks an introduction to ethical
theory and the application of that theory to
select contemporary issues. Deontological,
Utilitarian, Divine Will, and Virtue theories
are examined.

PHIL 260
History/Philosophy of Science
3 credits

This course traces the development of
selected ideas in the history and philosophy of
science, from the ancient Greeks to the present
day. A primary theme of the course is the
nature and development of the scientific
process. Prerequisile: A minimum of one
semester of a laboratory science course.

PHIL 300
Introduction to Mathematical Reasoning
3 credits

This course introduces students 1o the
basics of propesitional and predicate logicin
symbolizing natural language and
determining validity, and introduces such
topics as the logic of set theory, functions,
relations, and transfinite sets. Emphasis is
placed upon stralegies involved in
constructing proofs. While the course
presupposes no post-algebra work in math,
students with a strong math back- ground
have an advantage. Recommended for math,
computer science, and science majors and for
ali philosophy minors.

PHIL 305
Philosophy of Human Nature
3 credits

Readings from different philosophers {such
as Plato, Aristotle, Hobbes, Pascal, Roussean,
Sartre) on basic human capacities, needs,
motives, and experiences, provide the focus

22
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NURS 350
Pediatric Mursing
3 credits

This cowrse focuses on care delivery fo the child
and their families in the instiutional settings. Care
delivery is focused in acute carefinstilutional
setlings, including acute and chronic health needs
atfecting children and their famibies. Core oulcomes
met: 0. Prerequisites: NURS 310. May be taken
concurrently with NURS 320 and 340.

HNURS 401
Computers and NCLEX-RN
1 credit

Learning aclivities engage students in using
ctitical inquiry To enhance their nursing knowledgs
as pant of their preparation for NCLEX-BN. The
course equips sludents with test-taking skills, test-
anxiety management strategies, and computer
testing experiences. Studends wil take
standardized exit exams in this course fo meet the
requirement for NURS 417. Prerequisite: studenis
must be in their final semester of nursing
coursework.

NURS 410

Comprehensive Hursing Care of Clients with
Psychiatric/Mental Health Diseases

3 credits

This course will focus on comprehensive nursing
care of clients with psychiatric/mental health
diseases that affect individuals across the life span.
Students will have cpportunities fo work with
individuals and their families with the goal being the
demonstration of compassion and advocacy.
Students will lzam the biopsychosocial impact of
these diseases and what current treatment options
improve the lives of individuals and their family.
Cenlral 1o this coursa is the student understanding
of the implications for clients and families, inchuding
the successhl strategies employed by them while
Yiving with a chromic mental ilness. Students will
use cuftural considerations with the goal of
sirengthening the health postion of the
ndividualfamily. Prerequisite: NURS 320

NURS 417
Leadership: A Commitment to Society
5 credits

Students come 1o new understandings and
knowledge through crilical inquiry of the lived
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esperiEnces octuiing within nursing siuations
encountered in muitiple chent care seftings.
Central 1o this course is the dynamic
interconnectedness of students enering into caring
relationships with groups of clients and the
development of leadership and management
perspeciives in preparation for fransition to
practice. Students consiruct their own Jeaming
opportunilies by knowing and understanding the
uniague caring of a nursing situation. The students
draw upon past lived experiences and discover new
meanings. In addition o meeting course
requirements, studénls must meet the stated
national benchmark on the standardized exit exam.
Core oulcames met V. Prerequisiles; NURS 332
and 333. NURS 417 must be taken in the last
semester of nursing coursework.

HURS 420
Adubt Health i
3 credits

In this course students will come to know nursing
practice as a caning professional while providing
musing cate for adulls with acute and chronic
iliness. Nursing care for adulls will also include care
for the adult’s significant other or family. Issues
surrounding nursing practice as a canng
professional will also be enplored. Prerequisite;
NURS 320.

MNURS 440
Comyplex Older Adult Health
2 credits

This course focuses on the care of patients and
families with enphasis on improving quality of life
for older adults with complex and mulliple health
co-morbidities. Care is centered in assessment,
decision-making, evidence-based practice and
encompasses collaboration among nwitiple health
care profassionals to promote healthy aging and
healing. Synihesis of nursing principles and
theories with particutar emphasis on palliative and
end-of-life care within the healthzare system is
emphasized. Core outcomes met O, Prerequisite:
NURS 340 and 350. Successiul completion of or
concurent enroliment in MURS 410 and 420,

HURS 450
Professionalism i}
4 credits

In this capsione cowrse, shudents enter into
caring refationships with sotiety. Opportunites are

provided through bived expeniences in nursing
siluations that allow studenis 1o be directly invelved
in social responsibility. As students explore nursing
research and policy grounded in evidence-based
practice, they further incorporate professionalism
wto their way of being. Core outcomes met. Gl W,
Q. Prerequisite: MATH 341 NURS 450 musi be
taken in the last semester of mursing course work.

NURS 460
Community Health Nursing
3 credits

This course focuses on a synthesis of nursing,
social, and public health theories and principles
underlying curremt conwnumity health nursing
practice. The focus of care is on family and
community with emphasis on health maintenance,
health promofion and disease prevention as.
facilitated by health teaching and appropriate use of
community resowces with vulnerable papulations.
Core oulcomes met O, GA. Prerequisites: NURS
340, 350, 420. May be taken concurrently with
MURS 410 and 448,

NURS 470
Baccalaureale Practice lmmession
5 credits

This course will include concepts related to being
a provider of care, a manager of care, a leader, and
a member of the nursing profession. An immersion
experience will provide opportunities for building
clinical reasoning, leadership, management, and
evaluation skills. To be successful in this course,
the student must meet the benchmark score on a
standardized exit exam. Core outcomes met V.
Prerequisites: Taken final semester of the nursing
program; must be taken concurently with NURS
480,

HURS 480
Scholarship for Professional Practice
4 credits

in this capsione course, the inler-relationship of
theory, research, practice and policy is explored
through experiential learning. Interprofessional,
evidence-based practice is emphasized. The Grand
View Critical Analysis Mods! is ulilized as a
framework to engage students in the complexity of
policy design and analysis. Health care policy
shapes the nature, quality, and safety of the
practice environment. Poliy is examined relative to
the issues of actess, advocacy, equity,
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N331 Nursing situations with adults in an institution

The course consists of a weekly 3 hour class and a 6 hour hospital clinical. This is a heavy course,
with substantial reading, completion of case studies, and weekly written or quiz assignments. In this class you
; will make the connection between pharmacology, pathophysiology, assessment, and caring responses.
| Professional development is threaded throughout the course; students are assigned a mentee, requiring 5
contacts outside of class. In addition, students are expected to attend 4 professional development activities
outside of class. Interactive classroom activities will facilitate your understanding of nursing care for medical-
surgical patients from clinical, case studies, and faculty’s lived experience.

] To prepare for clinical, students will independently attend preclinical at the hospital the afternoon

‘: before. They will choose 2 patients, collect data from the chart by completing the data collection tool for each
patient, and introduce themselves to the patient. At home, students will read about the nursing care to
provide, the condition, and the medications, while developing clinical judgments that will guide care. itis
virtually impossible 1o take a night class, or work the evening before N331 clinical. Students will complete

‘ weeKly dlinical reflections. During the final 5 weeks of the semester, students may be asked to bypass the

‘ preclinical, and arrive the morming of clinical to organize and prepare for the day.

IN332 Nursing situations with family and children in the community

Students will have a 6 hour clinical day that may take up to 7+ hours and will inciude a lunch break
and travel time. There will also be many different clinical experiences, not everyone will be in the same place
each week. There will be driving and the need for each student to have their own transportation. Community
clinical is what you make of them, and can be tailored to the student’s interests to some degree. All students
need to consistently look at Blackboard and email daily as things are subject to change. Communication and
preparation are key for this clinical. There will be a skills/assessment test on the first day of class, to review
previous assessment skills and knowledge.

N333 Nursing situations with adulls in the community

“2 Each week you will spend 3 hours in class, and 8 hours in clinical. You will need to have your own

; transportation and wear your GV uniform and name tag. Each clinical rotation is 6-7 weeks long. The clinical
day is divided into moming and afternoon sites. You will make home visits in the role of a case manager with a
partner, work with the elderly at VNS, and with clients that have chronic mental ifinesses at Eyerly Ball. The
other two sites consist of an aggregate community site providing health education to a group of individuals
attending AA meetings.

At the beginning of the semester, you will check out a community bag from the Center for Learning.

You will be responsible 1o replace items as necessary throughout the semester. You will need to have our

clinical authorization checklist complete within the first week of class. Classes will include small group |
activities and discussion. Some of the class discussions and activities will be focused on client and clinical |
experiences. Students are expected to come to class prepared, having done all readings, and be ready to ;
work with peers, and to present information. This class also includes weekly papers about clients and

experiences, quizzes, and a comprehensive final exam. Evolve tests and case studies are included.

N417 Leadership

Students cannot find their own manager or clinical preceptor. The course faculty arranges for suitable
managers, and preceptors are selected by the mangers, based on criteria we give them. Students are able to
! select a manager on the first day of class. There are 32 hours that the student needs to spend with the
| manager. This ¢an be accomplished during the N417 assigned time, such as Wednesday mornings.

There are 88 hours that the student needs 1o arrange with the clinical preceptor on their own tima.
These times need to be in full shifts- ie: 0700-1530, 0700-1930. No partial shifts. The clinical time is spread
throughout the semester 1o coincide with concepts we are discussing in class. The students cannot complete
the clinical prior to the start of the semester. Because there are so many clinical hours, it in encouraged that
yout decrease or eliminate work outside of school.

N450 Prof i

There are no specific requirements. Students should have already purchased books during
the program- if students sold their books, they need to buy new. The course will focus on policy, research, and
svidence based practice.

N401 Computers and NCLEX-RM

In this course students meet once each week. Emphasis is on building test-taking strategies
to prepare them to take their licensure exam. Students create individualized study plans including case
studies, practice tests and quizzes, and content review. Exit exams are taken within this course as part of the
requirements for N417,



Appendix G

lowa Board of Nursing
400 S.W. 8th Street Suite B
, Des Moines, 1A 50309-4685
Tel (515) 281-3255 Fax; (515) 281-4825
Web: nursing.iowa.gov
3

T@: Board Members

From: Kathy Weinbéa‘g

Date: March 2, 2015

RE: Grand View University Provisional Approval ~ .

At the September 12, 2012, meeting, the lowa Board of Nursing voted to place Grand
View University’s pre-licensure baccalaureate nursing program on provisional approval
for a period of three years.

The three years will technically have expired in September of this year. Grand View
‘University has failed to meet the requirements as issued by the Board in September of
2012,

Please refer to the attached information. Grand View University will have the
opportunity to speak before the Board. The Board will have the opportunity to discuss
Grand View University’s provisional approval and next steps. The Board may not be in
the position to take any action on this matter at this time so that further information can
be gathered.

Attachments:
1. Table
2. Letter submitted to Grand View University concerning provisional approval.
3. Document from Grand View University, pages 1-6.
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Appendix H
2010 -2016 (2" Quarter) Statistical Analysis of HESIxam Adherence VS. NCSBN Standards
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GV. Department of Nursing: Reported 96% Likelihood of FTPR if HESI Exit Exam score >850

%FTPR During GV Policy of Capstone Failure= Student HES! <850

Avg. % of GV FTPR by Grad. Year

67.62%

Avg. % of GV NCLEX: X = (<850)

% of NCLEX-RN FTPR 2010-Present

* (2008-2015)

U.S. Avg. % of NCLEX-RN Standards

VS. 85.30%

U.S. Avg. % of NCLEX-RN Standards

76.90%
74.03%

[NV U.S. Avg. % of NCLEX-RN :
GG U.S. Avg. % of NCLEX-RN 2008-2015

FTPR = First-Time Pass Rate

NCLEX Year O#:Months U.8. Avg%h Grad, Year NCLEX Passes NCLEX Given % Passes
v e
2010 Q246 9028% kld 1 4 25.00%
2010 Q246 90.28% 0210 0 1 0.00%
2010 Q246 90.28% 04110 17 28 60.71%
2010 Q3.7-9 84.89% 04/10 4 9 448.48%
2010 Q4:10-12 81.74% 04110 2 3 66.67%
2010 Q245 90.28% 05/10 1 1 100.00%
2010 Q3:7-9 84.80% 05710 0 1 0.00%
2010 Qt:13 89.91% 12/09 7 22 721%
2010 Q246 90.28% 12/09 2 6 33.33%
2011 Qz4-6 91.43% (411 14 15 93.33%
2011 Q3.7-9 85.07% 0411 8 1" 72.73%
2011 Q4:10-12 82.77% o4/ 1 1 100.00%
2011 a3 89.34% 12/10 10 20 50.00%
2011 Q248 91.44% 12/10 2 2 100.00%
2011 Q37-9 85.07% 12/t 0 2 100,00%
2012 246 92.74% 012 1 1 100.00%
2012 Q246 92.74% 0412 2 27 96.30%
2012 Q3.7-9 88.78% 04/12 1 1 100.00%
2012 Q4:10-12 B4.44% 04112 1 2 ~ 50.00%
2012 a3 01.23% 121 20 2 83.33%
2012 Q246 92.74% 1211 1 1 100.00%
2012 Q379 83.78% 1211 0 1 0.00%
2013 379 80.78% ot 1 1 100.00%
2013 Qa6 83.00% 04/13 20 21 95.24%
2013 Q3:7-9 80.76% 04/13 4 6 66.67%
2013 Q379 80.78% 05/13 1 1 100.00%
2013 Qi3 90.35% 12/12 20 21 95.24%
2013 Qz45 83.00% 12112 2 2 100.00%
2014 Q246 86.19% 0314 1 1 100.00%
2014 Q13 8450% 04113 1 2 50.00%
2014 Q24-6 85.19% 0414 25 28 89.20%
2014 Q37-9 78.48% 04/14. 4 6 66.67%
2014 Q4:10-12 71.02% 04/t 1 1 100.00%
2014 Q379 78.44% a3 0 2 0.00%
2014 Q4:10-12 71.02% 0a/t4 1 3 33.33%
2014 IR} 84.60% 12113 17 22 T7.21%
2014 Q246 86.19% 1213 1 1 100.00%
2014 Q7 - T8 44% 12112 0 1 0.00%
2015 Qza-6 87.92% 04/15 35 a7 94.59%
2015 Qa.7-9 83.27% 0415 4 8 50.00%
2015 Q4:10-12 74.69% 04115 0 1 0.00%
2015 Qni-3 85.27% 12/14 5 6 83.33%
2015 - Qare 8327% 1218 $ 1 1 100,00%
2016 ari-3 83.59% 1215 10 17 58.82%
2016 Q246 87.44% 04116 2% 36 72.22%
Graduation Year NCLEX Passes NCLEX Given % Passess
12/09 19 28 67.86%
o210 0 1 0.00%
0410 2 40 §7.50%
05/10 1 2 50.00%
1210 12 2 50.00%
04718 23 28 8571%
129 21 % 80.77%
6312 1 1 100.00%
04112 ] 30 9IT%
1212 2 3 9565%
0413 25 »
0513 1 %
0813 o 2
1213 18 24
03114 1 1
04114 30 35
08114 1 3
1214 6 7
0415 39 45
1215 10 17
04116 % %
477 1 4
T ——— T ST <=, =
NCLEX Year NCLEX Passes NCLEX Given U.S. Avg%h
2010-2011 43 7 60.56% a7.43%
20112012 35 51 68.63% §7.89%
2012-2013 50 57 8777 90.34%
20132014 48 52 92.31% 83.04%
2014-2015 51 o7 76.12% 81.78%
20152016 45 53 B84.91% 2.84%
ok US Ay Average of %=
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